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Address:
S/O: Sachin Tyagi, gali no 2,
new shivpuri, Hapur, Hapur,
Uttar Pradesh - 245101

- 7535 8671 5865
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RAJ
TYAGI

QUALITY ENGINEER

Key Skills

e Excel Sheet

e SAP

e Good Communication
e Work In High Pressure

Languages
e English
e Hindi

Hobbies

e Playing Chess Reading Article
Trading

Testing known

o LCR Testing

LCR testing - this testing is known for
( L= inductance, C= capacitance,

R =Resistance ) In this testing we set
testing standard as per given in spec .
If the trans stand by the standard
then it will pass and if not then it will
fail.

e Impulse Testing

PHONE I (+91) 8791533695
EMAIL I rjty2114@gmail.com
LOCATION | Hapur, India

EXPERIENCE | 2 Years 4 Months

Profile Summary

Detail and quality oriented professional, dedicated
to ensuring the products free of defects by
meticulously testing and auditing productions
processes. Improved quality procedures and trained
new staff on policies to ensure the safety of final
products. Looking to optimize quality procedures at
an ethical organization that allows for career growth.

Work Experience

Quality Engineer
Zetwerk
02/2023 - 09/2023

- Conduct regular visits to production lines to
ensure adherence to correct processes

- Address any identified process issues to maintain
production targets

- Set up production lines as per requirements for
new projects

IQC Quality Jr.Engineer
Ukb Electronics
09/2023 - 10/2024

- Inspect incoming materials according to the
sampling plan and generate reports to determine
compliance with standards.

- Clear materials from SAP system upon meeting



In this testing we get to know that if
the trans is not internally short or
scratched .

There are three major defects in it

1. Area ( Non-reworkable)

2 zone D ( non- reworkable)

3 corona N.g ( reworkable)

4 wire open ( non reworkable)

We get to know that it is repairable or
not If it is then we send it to the re-
work area

So that kit closing is not that difficult.

Hi Pot Testing

There are there main hipot testing
1.P.S-testif the primary winding is
not internally sorted with the
secondary winding.

2 NP1 - NP2 - check if one winding is
not sorted with another winding.

3. Coil to core - In this testing we can
check that our coil is not making any
connection with the core..

These three are the major defects in
trans

the standards.

- Focus on 5S principles to ensure workplace
organization and efficiency.

- Maintain documentation including master sample
valuation and CAPA reports.

- Daily maintenance of supplier rejection data to
track and analyze trends.

- Develop and update master samples for new
parts to ensure accurate reference materials.

OQC Engineer
Minghao Electronics pvt Ltd
10/2024 - Present

- Maintained 5S and 3R standards on the
production floor to ensure efficiency and safety.

- Ensured that all products met the standards
outlined in the specifications.

- Coordinated on-time dispatch of products,
adhering to the schedule.

- Prepared all Outgoing Quality Control (OQC)
reports prior to dispatch, conducting testing on a
sampling basis.

- Implemented rejection of lots as per the sampling
plan in case of Non-Compliant (N.G) results during
testing.

- Maintained and updated all relevant documents
regularly to ensure accuracy and compliance.

- Conducted regular calibration of machinery to
uphold precision and quality.

- Updated and documented each sample
meticulously to track quality benchmarks.

- Conducted floor audits to identify root causes of
issues, implementing corrective measures to
prevent recurrence.

- Took prompt action on customer complaints to
address concerns effectively.



- Introduced daily Kaizen activities to drive
continuous improvement of product quality.

Education
i Diploma - Electrical
2023

Board of Technical Education (BTE)
Grade - 72%

I 10th
2020

CBSE , English
Grade - 71%






R I f h Pvt Ltd CIN NO. U72300UP1998PTC122928
ama injotec vt. .

GST No-09AABCRS886R12B
Registered Office- Lower Ground Floor,

Tel: 91-0522-4259259
Block B-1, Raja Ram Kumar Plaza,75, E-mall: info@ramaipl.com

Hazratganj, Lucknow -226001,U.P., India Website:www.ramaipl.com
Date: 09" Feb 2026
To,
Raj Tyagi,,

S/0 Mr. Sachin Tyagi,
Add- Gali No. 2, New Shivpuri,

Hapur, Hapur. Uttar Pradesh
Pin Code- 245101

Phone: 8791533695, 8941974730
Mail: rjty2114@gmail.com
Subject: Offer Letter

Dear Raj Tyagi,

Rama Infotech Private Limited would like to offer you a position of Site Testing Engineer at our Client Radius
Synergies international private Ltd , Noida, U.P.

The annualized CTC compensation for this position is Rs. 2,76,000/- (Rupees Two Lac Seventy- Six Thousand
Only).

Your reporting manager will be Mr. Shubham Ra

j of Radius Synergies International Private Ltd., and your job
location is Noida.

The structure of your compensation plan may be altered / changed from time to time in line with the
Compensation policy and practices of the Organization.

You will abide by the rules and regulations of the Com

Pany as may be in force from time to time and if any violation
made would be subject to the Disciplinary action.

Your appointment is subject to satisfactory reference checks and clearance from

any secrecy / service agreements
that you may have executed, which could have a bearing on your working with us.

We welcome you to our organization and look forwa

rd to your contribution to the growth of the organization and
yourself.

You will serve a notice period of 30 days from the date of sending written resignation. In this period, you will not be
entitled for any kind of fu) day or partial day leaves

: . This notice period is applicable only if the company is informed
about the resignation through a written resignation |

) ' etter and verbal notice of resignation will not be accepted. The
notice period can be extended up to 1

additional month based upon the nature of project,

On the date of joining, please bring the following documents for verification / submission.



Rama Infotech Pvt. Ltd. CIN NO. U72300UP1998PTC122928

GST No-09AABCR5886R12B
Registered Office- Lower Ground Floor,

Tel: 91-0522-4259259
Block B-1, Raja Ram Kumar Plaza,75,

E-mail: info@ramaipl.com
Hazratganj, Lucknow -226001,U.P., India Website:www.ramaipl.com

On the date of joining, please bring the following documents for verification / submission.

1. Original and copies of educational certificates and mark sheets.

2. Relieving letter & experience certificate from previous employer(s).
3. Salary Slip from previous employer.

4. Original & copy of your Passport (If you have)

5. Original & copy of your Aadhar Card.

6. Original & copy of your Pan Card.

7. Three passport size colored photograph.
Your date of joining will be 11t Feb 2026.

Kindly sign and return to us the duplicate copy of this letter as your Acceptance.

Rest of the detail annexure A, B, C Attached.

Wish you all the best.

Rama Infotech Private Limited En?ployee
Rajesh Mehrotra, Raj Tyagi, ‘
DGM-HR Site Testing Engineer

Signature



" Rama Infotech Pvt. Ltd.

Registered Office- Lower Ground Floor,

Block B-1, Raja Ram Kumar Plaza,75,

Hazratganj, Lucknow -226001,U.P., India

CIN NO. U72300UP1998PTC122928
GST No-09AABCR5886R1ZB
Tel: 91-0522-4259259

E-mail: info@ramaipl.com
Website:www.ramaipl.com

Annexure: -A

Monthly Break-Up of Gross Salary

Name of Employee: Raj Tyagi

Emp. Code: -

Location: Noida

Designation: Site Testing Engineer

Department:

Meter Installation

Date of Joining: 11™ Feb 2026

Salary Details
Particulars Gross Salary Deductions Amount
(INR) (INR)
CTC 23,000 | P.F. (Employee)

P.F.(Employer)

E.S.I.C(Employee)

E.S.I.C(Employer)

T.D.S.

Leave

Total deductions:

Total Salary (Per month):

23,000/-

Total in Hand Salary: 23,000/-

Employee’s Name & Signature



" Rama Infotech Pvt. Ltd. e~ sl e

Registered Office- Lower Ground Floor, Tel: 91-0522-4259259
Block B-1, Raja Ram Kumar Plaza,75, E-mall: info@ramaipl.com
Hazratganj, Lucknow -226001,U.P., India Website:www.ramaipl.com

Annexure: -B |

Your Entitlement Leave as below: -

CASUAL LEAVE:

Person is entitled for Casual Leave of 6 working days in a year.

* Anemployee is entitled for CL from the date of joining on pro rata basis i.e., 0.5 per month
* Advance leave credited for Cycle April - Sep = 3 CL and Cycle Oct — March -3CL.
* Balance CL remaining unutilized as on 31" March of each year will lapse.
SICK LEAVE:
* Allemployees are entitled for Sick Leave of 6 working days in a year.
* Anemployee is entitled for SL from the date of joining on pro rata basis i.e., 0.5 per month
® Advance leave credited for Cycle April — Sep — 3 SL and Cycle Oct — March -3SL.
e If SL extends beyond 3 days, it has to be accompanied with a medical certificate.
e Balance SL remaining unutilized as on 31 ¥ March will lapse.
LEAVE WITHOUT PAY:
e Anemployee can apply for leave without pay when there is no leave remaining in the employee's leave
account.
e If an employee is on leave without pay for continuous period of 2 days or more, weekly off/Holiday
coming between the continuous absent period, shall be counted as leave without pay.
COMPENSATORY OFF:

Compensatory off has to be claimed within succeeding 30 calendar days of working on a holiday. If not
claimed within succeeding 30 calendar days, the comp-off entitlement will automatically lap
Compensatory offs cannot be accumulated/clubbed, nor carried forward, nor can be inter- changed for a
leave previously taken, nor can be exchanged for any absence from work, nor can it be encased.

An employee cannot avail more than 2 compensatory offs at a stretch and cannot avail of more than 4
compensatory offs in a calendar month.

An employee needs to work for a minimum of 7 hours on a holiday to be eligible for
compensatory off.

Employee’s Name & Signature



CIN NO. U72300UP1998PTC122928
Rama Infotech Pvt. Ltd. SEY Mo DU RASCRESSSNETS

Registered Office- Lower Ground Floor, Tel: 91-0522-4259259
Block B-1, Raja Ram Kumar Plaza,75, E-mail: info@ramaipl.com

Hazratganj, Lucknow -226001,U.P., India Website:www.ramaipl.com

Annexure: -C

Contract Staff Confidentiality Agreement
As a condition of my assignment by Rama Infotech Pvt. Ltd. to Radius Synergies International Pvt. Ltd., I hereby

agree as follows:

I will not use, disclose, or in any way reveal or disseminate to unauthorized parties any information I gain through
contact with materials or documents that are made available through my assignment at Client or which I learn
about during such an assignment.

I will not disclose or in any way reveal or disseminate any information pertaining to Client or its operating
methods and procedures that come to my attention as a result of this assignment.

Under no circumstances will I remove physical or electronic documents or copies of documents from the premises
of Client.

I understand that I will be responsible for any direct or consequential damages resulting from any violation of this
Agreement.

The obligations of this Agreement will survive my employment by Service Provider.

Raj Tyagi
Employee

Signature
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Rama Infotech Pvt. Ltd.
Registered Office- Lower Ground Floor,
Block B-1, Raja Ram Kumar Plaza,75,
Hazratganj, Lucknow -226001,U.P., India

CIN NO, U72300UP1998PTC122928
GST No-09AABCR5886R1Z8
Tel: 91-0522-4259259

E-mail: iInfo@ramaipl.com
Website:www.ramaipl.com

Annexure: -C

Contract Staff Confidentiality Agreement
As a condition of my assignment by Rama Infotech Pvt. Lid. to Radius Synergies International Pvt. Ltd., [ hereby

agree as follows;

Fwill notuse, disclose, or in any way reveal or disseminate to unauthorized parties any information [ gain through
contact with materials or documents that are made available through my assignment at Client or which [ learn
about during such an assignment.

I will not disclose or in any way reveal or disseminate any information pertaining to Client or its operating
methods and procedures that come to my attention as a result of this assignment.

Under no circumstances will I remove physical or electronic documents or copies of documents from the premises
of Client.

I'understand that I will be responsible for any direct or consequential damages resulting from any violatjon of this
Agreement.

The obligations of this Agreement will survive my employment by Service Provider,

Raj Tyagi
Employee

Signature



Rama Infotech pvt. Ltd. B S e
Registered Office- Lower Ground Floor, Tel: 91-0522-4259259
Block B-1, Raja Ram Kumar Plaza,?5,

E-mall; ramat
Hazratgan), Lucknow -226001,U.P,, Indla Waebsite:www.ramalpl.com

Annexure: -B '
Your Entitlement Leave as below: -

CASUAL LEAVE:

*  Person is entitled for Casual Leave of 6 working days in a year,
* Ancmployee is entitled tor CL from the date of joining on pro ruta basis i.c., 0.5 per month
. ;

Advance leave credited tor Cycle April - Sep - 3 CL and Cycle Oct — March -3CL.
*  Balance CL remaining unutilized as on 3™ March of each year will lapse.

SICK LEAVE: 4
* Allemployees are entitled for Sick Leave of 6 working days in a year.
* Anemployee is entitled for SL from the date of joining on pro rata basis i.e., 0.5 per month
* Advance leave credited for Cycle April - Sep -3 SLand Cycle Oct —~ March -3SL.
* I SL extends beyond 3 days, it has to be accompanied with a medical certificate.
* Balance SL remaining unutilized as on 31 * March will lapse.

LEAVE WITHOUT PAY:

* Anemployee can apply for leave without pay when there is no leave remaining in the employee's leave
acgount. '

® Ifanemployee is on leave without pay for continuous periad of 2 days or more, weekly off/Holiday
coming between the continuous absent period, shall be counted as leave without pay.
COMPENSATORY OFF:

o Compensatory off has to be claimed within succeeding 30 calendar days ot working on a holiday. If not
claimed within succeeding 30 calendar days, the comp-off entitlement will automatically lap
Compensatory offs cannot be accumulated/clubbed, nor carried forward, nor can be inter- changed for a
leave previously taken, nor can be exchanged for any absence from work, nor can it be encased.

e Anemployee cannot avail more than 2 com pensatory offs at a stretch and cannot avail of more than 4
compensatory offs in a calendar month,

e An employee needs to work for a minimum of 7 hours on a holiday to be eligible for

compensatory off. }W\\/

Employee's Name & Signature




Rama Infotech Pvt. Ltd.

Registered Office- Lower Ground Floor,
Block B-1, Raja Ram Kumar Plaza,75,
Hazratganj, Lucknow -226001,U.P., India

CIN NO. U72300UP1998PTC122928

GST No-09AABCRS8BE6R1ZB
Tel: 91-0522-4259259

E-mall: info@ramaipl.com
Website:www.ramaipi.com

Annexure: -A

. fGr la
| Name of Employee: Raj Tyagi Emp. Code: - Location: Noida
f Designation: Site Testing Engineer Department: Date of Joining: 11" Feb 2026
; Meter Installation
j Salary Details
' Particulars  Gross Salary Deductlons Amount
(INR) (INR) |
ac - 23,000 | P. F. (Employee) -
! @
E P.F.(Employer) ¥
E.S.I.C{Employee)
. E.S.I.C(Employer)
i 1:0.8.
, Leave -
i
Total deductions: -
[ Tatal salary (Per month); 23,000/ | Total in Hand Salary: 23,000/

Employee's Name & Signature

Q\A] ’(\& 49.4



Rm Infotech pvt. Ltd. B CIN NO. U72300UP1998PTC122928

e GST No-09AABC
Registered Office- Lower Ground Floor, P :ul: 9’1»05;:265';;25;
Block B-1, Raja Ram Kumar Plaza,75, ) RAMA E-mall: :
Hazratganj, Lucknow -226001,U.P., Indla N Webslte:www,ramalp|.com

B :mmu:ii-ﬂ’,'

On the date of joining, please bring the following documents for verification / submission.

1. Original and copies of educational certificates and mark sheets.

2. Relieving letter & experience certificate from previous employer(s).
3. Salary Slip from previous employer,

4. Original & copy of your Passport (If you have)

5. Original & copy of your Aadhar Card.

6. Original & copy of your Pan Card.

7. Three passport size colored photograph.
Your date of jeining will be 11th Feb 2026.

Kindly sign and return to us the duplicate copy of this letter as your Acceptance,

Rest of the detail annexure A, B, C Attached.

Wish you all the best.

Rama Infotech Private Limited Employee
Rajesh Mehrotra, Raj Tyagl,
DGM-HR Site Testing Engineer

‘ol

/ -
Signaturg ‘ Signature




'}ch‘ -P|’./t Ltd CIN NO. U72300UP1998PTC122928

- GST No-09AABCRS886R1Z8
st ffice- Lower Ground Floor, Tel: 91-0522-4259259
Block B-1, Raja Ram Kumar Plaza,75, E-mall: info®@ramaipl.com
: Website:www.ramaipl.com
Hazratganj, Lucknow -226001,U.P., Indla
Date: 09" Feb 2026
To,
Raj Tyagi,,

S/o Mr. Sachin Tyagi,
Add- Gali No. 2, New Shivpuri,

Hapur, Hapur. Uttar Pradesh
Pin Code- 245101

Phone: 8791533695, 8941974730
Mail: rjity2 114@gmail.com
Subject: Offer Letter

Dear Raj Tyagi,

Rama Infotech Private Limited would like to offer you a position of Site Testing Engineer at our Client Radius
Synergies international private Ltd , Noida, U.P.

The annualized CTC compensation for this positien is Rs. 2,76,000/- (Rupees Two Lac Seventy- Six Thousand
Only).

Your reporting manager will be Mr. Shubham Raj of Radius Synergies International Private Ltd., and your job
location is Noida,

The structure of your compensation plan may be altered / changed from time to time in line with the
Compensation policy and practices of the Organization.

You will abide by the rules and regulations of the Company as may be in force fram time to time and ifany violation
made would be subject to the Disciplinary action.

Your appuintment is subject to satisfactory reference checks and clearance from any secrecy / service agreements
that you may have executed, which could have a bearing on your working with us.

We welcome you to our organization and look forward to your contribution to the growth of the org
yourself,

anization and

You will serve a notice period of 30 days from the date ot sending written resignation. In this period, you will not be
entitled for any kind of full day or partial day leaves. This notice period is applicable only if the company is informed

tter and verbal notice of resignation will not be accepted. The
nded up to 1 additional month based upon the nature of project.

about the resignation through a written resignation le
notice period can be exte

{ s " i > i 9 N - s .
Onthe date of joining, please b ing the following documents for verification / submission,




